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Sickness Absence and Precarious Employment
Dear Editor, T he article by Oke, et al, presents the association between precarious employment and sickness absence in four Nordic countries. 1 In the article sickness absence is based on self-reports and defined as absence of seven or more days per year. The authors use logistic regression analyses in their study. Three precarious employment indicators are positively associated with sickness absence and "low household income" and "sickness presenteeism" are strong predictors of sickness absence in both sexes. Moscone, et al, investigated the association between precarious employment and mental health by examining a large national data set. 2 They found that duration and frequency of temporary work are significantly associated with the probability of developing mental disorders that need to be medically treated. In addition, they reported that moving from a permanent to temporary employment increases the risk of mental illness, and that moving from a temporary to permanent employment would reduce mental illness. This means that the cause of sickness should be specified for workers with absence.
Relating to the first query, Jang, et al, conducted a follow-up study to determine the effect of precarious employment on the development of new-onset severe depressive symptoms. 3 Male and female workers aged under 60 years without mild or moderate depressive symptoms at the baseline, were studied. Severe depressive symptoms were measured using the 11-item Cen-ter for Epidemiologic Studies Depression Scale (CES-D-11) with a cut-off value of 12. They found that the odds of precarious employment for the development of newonset severe depressive symptoms are 1.52 (95% CI 1.02 to 2.25) in males and 4.19 (95% CI 1.70 to 10.32) in females. There is a sex difference on the association, and which is partly recognized in study by Oke, et al. 1 Furthermore, Fan, et al, 4 reported that job insecurity is significantly associated with depression and anxiety symptoms, ie, mental health is closely associated with precarious employment, and that is why I suggest Oke, et al, conduct a stratified analysis with special reference to the content of mental illness.
Finally, precarious work is associated with the risk of serious psychological distress among middle-aged Japanese men. 5 There is also a significant association between precarious employment and suicide ideation. 6 Further studies are needed to shed light over the cause of the observed association between precarious employment and health. 7 
